
 

 

 

CONFIDENTIAL 

ONBOARD TRAINING OFFICE - Cadet Onboard Evaluation Report (BSMarE) 

Name  Date Evaluated 
 

Vessel  Date Embarked 
 

Rank  Date Disembarked 
 

INSTRUCTIONS: 

   Table 1 - Please evaluate the cadet personality and rate 1 to 5 base on the reference with 
                  the description below and check appropriate boxes below the number on each  
                  personality reference; 
   Table 2 – Rate the performance of the cadet 1 to 5 based on the Training Outcome per 
                   competency found in Section 5 (Safety at Work) of the Onboard Training Record Book 
   Table 3 - Rate the performance of the cadet 1 to 5 based on the Training Outcome per  
                   competency found in Section 7 (Task for Officers in charge of an Engineering  
                   Watch, of the Onboard Training Record Book 

      5 – Outstanding, 4 – Above Satisfactory, 3 – Satisfactory, 2 – Conditional, 1 - Unsatisfactory 

TABLE 1 - REFERENCE (PERSONALITY) 5 4 3 2 1 

   Emotional Maturity: Emotionally well prepared and balanced      

   Loyalty: Shows concern for his environment, has a sense of ownership      

   Courtesy: Exhibits respect to superiors, never arrogant nor rude      

   Study Habits: Manifests hard work and dedication to attain aspired goals      

   Self-discipline: Has control of self even in situation where he is emotionally involved      

   Discipline: Has initiative to perform his duties and responsibilities      

   Adaptability: Can easily adjusts to his crewmates and finds no difficulty to shipboard life      

   Conduct: Never have a problem in interpersonal relationship      

   Adherence to Rules: Always follow rules and regulations      

   Leadership: Able to establish credibility among fellow cadet and crewmembers      

   Dependability: Reliable, no supervision required      

   Cooperation: Cooperative and well-liked and demonstrate an interest on his work      

   Communication: Understands written and spoken English; with good command of the English 

Language 

     

   Promotion: Has promotional capabilities      

      

 

TABLE 2 – Reference Competencies Training Outcomes Criteria of Section 5 on the On-Board  

                   Training Record Book 
 

COMPETENCY 5 4 3 2 1 

   Maintaining a safe Operations      

 

 



 

 

TABLE 3 – Reference Competencies Training Outcomes Criteria Section 7 on the On-Board 

Training Record Book 

FUNCTION – Marine Engineering at the Operational Level 

COMPETENCY 5 4 3 2 1 

1 Maintaining a safe engineering watch      

2 Use English in written and oral form      

3 Use Internal Communication System      

4 Operate main and auxiliary machinery and associated control system      

5 Operate fuel, lubrication, ballast, and other pumping systems and associated control      

FUNCTION: Electrical, Electronic and Control Engineering at the Operational Level 

 

COMPETENCY 5 4 3 2 1 

6 Operate Electrical, electronic and control systems      

7 Maintenance and repair of electrical and electronic equipment      

FUNCTION: Maintenance and Repair at the Operational Level 

 

COMPETENCY 5 4 3 2 1 

8 Appropriate use of hand tools, machine tools, and measuring instruments for 

fabrication and repair on board 

     

9 Maintenance and repair of shipboard machinery and equipment      

FUNCTION: Controlling the Operation of the Ship and Care for Persons On  

                     Board at the Operational Level 

     

COMPETENCY 5 4 3 2 1 

10 Application of leadership and team working skills      

11 Ensure compliance with pollution prevention requirements      

12 Maintain seaworthiness of the ship      

13 Prevent, control, and fight fires      

14 Operate life-saving appliances      

15 Apply medical first aid on board ship      

16 Monitor compliance with legislative requirements      
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